
ENVIRONMENTAL POLICY
PERSONNEL POLICY 

and 
HUMAN RIGHTS POLICY



Environmental policy

ME Group’s largest environmental impacts consist of carbon dioxide 
emissions caused by transportations and properties, as well as the 
environmental impacts of the products and materials we purchase. We 
reduce our environmental impacts by ensuring efficient transport logistics, 
energy efficiency and recycling. We measure and report on our progress.

We comply with the legislation that governs our operations, as well as 
permits, regulations issued by the national authorities and local official 
guidelines. We have identified climate change mitigation and adaptation, 
energy consumption and the waste generated by our operations as the 
most significant environmental impacts of our operations. 

Our emission reduction targets are based on the Science Based Targets 
initiative (SBTi). We reduce the emissions generated by our own operations. 
We also encourage our suppliers to identify the environmental impacts of 
their operations and to monitor and develop their operations. In addition, 
we have defined targets for promoting the circular economy, particularly 
regarding reducing the use of materials and improving the recycling rate.

We prevent environmental pollution by ensuring safe storage, preventing 
environmental damage and preparing for potential hazardous incidents. 
We train our personnel, engage in dialogue with our key stakeholders and 
monitor the environmental impacts of our operations.

The Management Team is in charge of the environmental policy, but the 
entire organisation is responsible for its implementation. 

The environmental policy was approved by ME Group’s Management Team on 3 June 
2025.



Personnel policy

ME Group’s personnel policy is based on compliance with national 
legislation, the applicable collective agreements, internationally 
recognised human rights and the key principles of the ILO (International 
Labour Organization). Our operations are based on fairness, responsibility 
and a people-first approach at all levels of our organisation. Our workplace 
community is open, equal and free from discrimination – every employee is 
important to us.

Our goal is to build a safe, equal and inclusive work environment where 
everyone has the opportunity to develop, participate and feel that they are 
part of the team.

Equality and non-discrimination

ME Group is committed to promoting equality and non-discrimination in all 
of its operations. We draw up and update an equality and non-
discrimination plan regularly in accordance with national legislation. We 
do not tolerate any form of discrimination, harassment or violence in our 
workplace community – we treat all of our employees appropriately 
regardless of their background, gender, age, ethnic origin, religion, sexual 
orientation or other personal characteristics. 

Any problems are addressed promptly, and employees have clear channels 
to raise concerns. We build a work environment where everyone can feel 
comfortable and enjoy coming to work.



Safety and well-being

Occupational safety is one of ME Group’s key priorities. We ensure the 
safety of our employees through comprehensive employee orientation and 
continuous training. Our target is to have zero occupational accidents.

We look after the well-being of our personnel through active work ability 
management, which includes regular work ability assessments and an 
early support model, among other things. Our employees in Finland also 
have access to occupational health care services that exceed the statutory 
requirements, as well as health insurance. We promote a healthy work-life 
balance and the ability to cope with the mental and physical demands of 
work.

Privacy and information security

We take the privacy and personal data protection of our employees 
seriously. All personal data is processed in accordance with national data 
protection legislation and the EU's General Data Protection Regulation 
(GDPR). Through training, we ensure that data is processed confidentially, 
appropriately and in technically secure systems. Data protection is an 
integral part of employee well-being and the building of trust.

ME Group's HR function is in charge of the personnel policy, but the entire 
organisation is responsible for its implementation. ME Group is committed 
to complying with this policy in all of its operations and in all of its 
operating countries. 

The personnel policy was approved by ME Group’s Management Team on 3 June 2025.



Human rights policy

ME Group is committed to respecting and promoting fundamental rights 
and human rights in its operations. We comply with the United Nations 
(UN) Universal Declaration of Human Rights, the UN Guiding Principles on 
Business and Human Rights, the rights of workers as defined by the ILO 
(International Labour Organization) and national fundamental rights and 
human rights in all of the countries in which we operate. We also comply 
with other national and international regulations, agreements and 
obligations that apply to our business operations and personnel.

ME Group does not condone the use of child labour or forced labour in any 
form, and we do not tolerate human trafficking or exploitation. Our 
workplace community is safe, respectful and free from discrimination. We 
do not tolerate any form of violence, harassment or inappropriate 
treatment, and all potential problems are addressed promptly and 
appropriately.

Our goal is that our operations do not have any adverse human rights 
impacts. ME Group is committed to comprehensive respect for human 
rights and to ensuring the realisation of international and national 
fundamental rights and human rights. Our target is a transparent, 
responsible and continuously developing operating culture that supports 
sustainable business and employee well-being.



Misconduct and the whistleblowing channel

Reporting actual or suspected misconduct helps us to address problems 
and pay attention to serious risks. We have an anonymous whistleblowing 
channel in place in our Finnish and Swedish operations. In practice, the 
channel is a way to report suspected misconduct, i.e. conduct that is 
contrary to legislation or our values and practices. The channel can be 
used by anyone who wishes to report an issue anonymously. We operate in 
accordance with the Whistleblower Protection Act, ensuring that potential 
whistleblowers are protected and are not subject to any retaliation. 

Anti-corruption and anti-bribery

ME Group has a strict zero tolerance policy towards corruption and bribery. 
Work duties must always be carried out according to the interests of ME 
Group, and offering, giving and receiving bribes is strictly prohibited. We 
also expect our partners and supply chain to act in accordance with this 
policy. Every employee and partner are expected to act honestly, 
transparently and responsibly in all business situations.

We identify risk prone functions and situations and take proactive 
measures to manage them. We also regularly monitor and evaluate our 
operating practices to ensure that the Code of Conduct is implemented in 
practice.

ME Group is committed to complying with this policy in all of its operations 
and in all of its operating countries. ME Group's Management Team is in 
charge of the human rights policy, but the entire organisation is responsible 
for its implementation. We also expect our partners and supply chain to 
act in accordance with this policy. 

The human rights policy was approved by ME Group’s Management Team on 3 June 
2025.
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